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MonoabiX CNEUUMAIIUCTOB B YCITOBUAX LUPPOBU3ALIUN SKOHOMUKHU

Abstract. The article discusses the issues of determining the role of human capital in
the professional development of young specialists in the field of science, technology and
innovation. The contribution of higher education to the professional development of future
specialists is also assessed. If studying in baccalaureate consists primarily in obtaining
subject knowledge, then magistracy ensures the development of necessary competencies and
expansion of professional opportunities.
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AHHOTauus. Makonaoa ¢han, mexnonozus 6a UHHOBAYUSL COXACUOA EUL MYMAXACCUC-
JIApHU KACOUL PUBONHCIAHMUPUULOA UHCOH KANUMANUHUHS YPHUHU AHUKIAW MACANalapu
Kypub yugunean. Lllynuneoex maxonaoa onuu mavium MyaccacaiapuHune Keiaicakoazu
Mymaxaccuciap Kacouti pugodiCIaHumuea Kywaémean xuccacuea baxo bepunean. Aeap mav-
aum bakanasp 6ockuyuoa annap oyuuna ounrum bepuwioar ubopam o6ynca, macucmpamypa
OOCKUYUUOA MYMAXCCUCTAPHUNR 3APYPULL MATIAKACUHU OUWUPAOU 84 KACOUL UMKOHUSMIAPUHU
KeHeaumupaou.

Tasing néopanap: mexnono2us, UHCOH KANUMATY, PAKAMAAWMUPUW, Oumupysduiap,
MYmaxaccuciap, 10Kopu Maiaxkaiu UHuLap.

AHHOTaNUs. B cmamve paccmampusaemcsi B0Rpocsl onpeoenenus poiu 4elo8euecko2o
Kanumana 6 npogheccuoHaIbHOM paA3eUmuu MOI00bIX CREYUAIUCO8 6 Chepe HaYKU, MeXHO-
noeutl u unHogayull. Taxoice oyenugaemces 6K1a0 gbicuieco 00pa306anus 6 NPOPECcCUOHATbHOE
pazsumue 6ydywux cneyuanrucmos. Eciu o6yuenue 6 baxkanagpuame cocmoum npedxcoe 6ce2o
8 NONYUeHUU NPeOMEeMHBIX 3HAHUL, MO Ma2ucmpamypa obecneyusaem pazeumue Heodxo0u-
MbIX KOMHemeHyuil U pacuuperue npo@decCuoHaibHblX 603MOICHOCME.

KaroueBsble ciioBa: mexnonozus, yenogeueckutl Kanumal, yu@posuzayusi, GbINYCKHUKU,
OyOoyuue cneyuanrucmel, 8biCOKOKEAIUPUYUPOBAHHbIE PADOMHUKU.
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Rapid technological progress of past decades brings to the fore the task of sustainable
development of economy of knowledge based on innovations. The latter, in turn, require
special professional competencies from highly qualified workers [1]. Such specialists occupy
key position in the labor market, since innovative development of companies and level of
competitiveness of countries in global markets ultimately depend on them [2].

At the same time, digitalization is transforming labor market itself. Thus, with a
probability of more than 50%, about half of all jobs in many countries will undergo significant
automation, which will affect requirements for workers. According to employers, with
development of technologies and business models, 42% of skills used in the workplace today
will become completely unclaimed by 2022 [3]. In this regard, along with new specialties
requiring a unique set of competencies to solve previously non-existent tasks, traditional
professions are also filled with updated content in the form of non-conventional approaches
to work [4].

Changing requirements for the skills of employees against the background of digital
transformation of business necessitates continuous improvement of their qualifications.
However, volatile, uncertain, complex and ambiguous (VUCA) modern business conditions
significantly complicate the training of employees in new skills that are applicable not only
here and now, but also in the future. The profile of competencies demanded by a particular
company is constantly adapting to the variability of environment, difficulties of predicting
events, complication of business processes and connections between them. There is a growing
demand for design thinking, characterized by systematic view of the problem and search for
its solution, ability to find different approaches to one problem, ability to visualize and explain
your ideas, to engage in effective communication and interaction with experts from different
subject areas.

In order to increase their own professional attractiveness in rapidly changing labor market,
employees need to increase their human capital constantly, which is based on individual
specialized knowledge and competencies, and received education plays a key role in its
formation. Formal qualifications serve as a guarantor for employer that employee has certain
competencies, further improvement of which is aimed at vocational training and retraining.
This resource for development of human capital ensures transfer of professional skills most
demanded by the market to workers and increase in their productivity [5].

The purpose of this article is to determine the role of human capital in the professional
development of young specialists in the field of science, technology and innovations.

The term «human capital», proposed by Theodore Schultz [6], is defined as a body of
knowledge and skills of workers, which has economic value and contributes to the growth of
labor productivity. Sometimes the elements of human capital mean not only knowledge and
skills, but also innate abilities and experience. A significant contribution to the development
of research in this area was made by Gary Becker [7] who focused on education and training
(professional development) as key factors contributing to the growth of human capital. In their
work, many scientists have identified basic training in the workplace for skills that can be
applied in other companies or industries, and specific, more relevant to a particular enterprise
or narrow field of activity. The researcher has also proved that the science and education is a
huge investment in human capital.

One of the most comprehensive modern assessments of impact of education on the
quality of human capital is presented in WEF Global Human Capital Index. It refers to
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human capital only those skills that are a dynamic asset that develops over time, and not an
innate given. Considered global index consists of four key sub-indices reflecting the level of
human capital, degree of its application and development, possession of specific skills and
competencies [8]:

» «Capacity» characterizes the value of formal education, higher level of which contributes
to the accelerated adaptation of new technologies and introduction of innovations as a
guarantee of country’s global competitiveness;

» «Deployment « is associated with the use of accumulated human capital at workplace
and its increase in the course of training, work and informal exchange of knowledge
and best practices with colleagues;

» «Developmenty is used to predict state of human capital in the future, taking into account
access to formal education, including in order to improve qualifications and re-profiling
within the framework of «life-long learningy;

» «Possession of specific skills and competencies» (Know-How) is aimed at assessing
the scope and depth of specialized skills necessary for professional activities.

Research skills have traditionally played a key role in higher education. Their presence
and the ability to use them are considered to be the key characteristics of university graduates.
However, if teaching these competencies often takes the form of scientific and research work,
then scope of their further application is much wider, since «research» as such can consist not
only in creating completely new knowledge, but also in finding information previously unknown
to a specific person or new to a specific context.

The main research competencies include a clear understanding of expected result when
solving a specific problem, ability to find and generate new knowledge using appropriate
methodological framework, ability to evaluate the information received, manage it, organize,
analyze, systematize, discuss and use it in further activities. Outside the field of research, these
skills can be easily transformed into others, which makes graduates of research programs in
demand in the labor market (employability skills). The assimilation of research competencies
in the course of training allows [9]:

» to understand their functions in the company and tasks in implementation of projects
clearly;
to identify necessary resources and technologies to solve work issues;
to assess their own skills and maintain them throughout life;
to organize their professional activity;
to demonstrate a creative and critical approach to overcoming problems;
to build effective interaction with the professional community.

Digital revolution has led to the penetration of technology into all spheres of society. As
noted by the experts of International Telecommunication Union (ITU), nowadays virtually
any professional activity requires at least a minimum level of basic digital skills, which
are increasingly considered as fundamental and general human (like reading, writing and
counting).

The globalization of labor market and growth of professional mobility presuppose an ever
more intensive interaction with representatives of other nationalities, cultures, ethnic groups
and religions, especially in the world centers of competence. The key to such interaction is an
intercultural sensitivity, due to which employees accept values, traditions and beliefs not only
of their own, but also of other cultures, which prevents possible misunderstandings between
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project participants. Elements of intercultural sensitivity such as respect, tolerance, concern,
interest and attention to others allow people to work together effectively in today’s multicultural
and multinational environment.

Employers also demand such quality of university graduates as social intelligence - skills
of participation in social interactions, cooperation and productive social ties, ability to build
trusting relationships with colleagues, achieve mutual understanding, exchange information
and ideas. According to the classic definition of Edward Thorndike, social intelligence is an
ability to understand other people, regardless of gender and age, and manage relationships
with them. An important component of social intelligence is behavioral efficiency, that is, an
ability to build relationships with contractors in specific situations and «inspire others to be
effective» as the basis for leadership.

The ability to recognize and manage your emotions, as well as to move towards a goal,
guided by internal beliefs and motivation, characterizes emotional mental capacity. It also
includes the ability to recognize emotions of other people, however, in contrast to the social,
focused on communication and cooperation, emotional mental capacity is focused on personal
state and perception of a person. In other words, social mental capacity can be viewed as an
extension of emotional, but it is the latter that is often recognized as one of the key characteristics
of highly skilled workers.

Possession of subject knowledge remains extremely relevant for the technological and
innovation spheres. Success in these areas does not depend so much on creativity in developing
new solutions and ability to apply them in practice, but on the ability to sell them in competition
with the authors of other approaches. Thus, future technology and innovation professionals
must combine six skill groups of the 21st century discussed above with subject knowledge.
Such a combination makes it possible to successfully apply the knowledge accumulated during
training period in further professional activity.

One of the key factors in growth of human capital is formal training in specialized
organizations that carry out educational activity. Assessment of human capital is associated
with the analysis of the value of the formal education received. The university forms basic
understanding of how the market functions. It will become the core for the accumulation of
knowledge in the process of work. Also, studying at the university not only allows forming
necessary theoretical basis, but also contributes to formation of the student as a person
constantly striving for new knowledge and experience. Other important values are the
following: networking, expanding social ties and developing soft skills. Science and education
also allow to acquire additional in-depth knowledge and specific competencies. Education
at the university is distinguished by the intensity of training: return on the program and its
effectiveness.

From the point of view of professional development and preparation for changes in the
workplace (second hypothesis), graduates receive specific knowledge on the management of
science, technology and innovation, measuring its performance, mechanisms of innovative
economy, strategic planning and Foresight. This helps them integrate previously accumulated
experience in various fields and significantly expand the boundaries of professional
opportunities.

Another of the important elements of human capital - development - allows to evaluate
the mechanisms of its growth by improving qualifications. The priority method is online
education, primarily courses in analytics, statistics, business models, design and training on
the development of emotional intelligence.
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Representatives of almost all career tracks (with the exception of those employed in startups)
have the opportunity to increase their human capital with the help of appropriate short-term
educational events, including business training. This is most often used by graduates working
in consulting. In addition to all types of advanced training, which can be attributed to non-
formal education, graduates can use a number of informal education practices. The main one
is reading literature, primarily business and academic. And also, the participation of students
in professional events: conferences, workshops, championships for solving business cases very
effectively affects their all-round development.

University graduates undergo programs that allow more systematic approach to any
analytical and forecasting tasks. According to experts, training itself is interdisciplinary. At
the same time, program allows to build an individual trajectory of development - in terms of
both deepening specific knowledge and studying the best practices and approaches in the field
of science, technology and innovation.

In addition, training at the university promotes and forms the research skills of future
specialists. These skills include the ability to think critically and highlight key points from
a large body of information. Speaking about the factors of achieving success in professional
activity, representatives of the corporate sector attach the greatest value to the ability to take
a task and bring it to the end. In this regard, they are interested not so much in possessing
the subject knowledge itself, as in developing the skills of their practical application. Such
specialists are ready to independently study basic theories, and in the process of education
within the framework of training at university they would like to receive insights about
their implementation in applied projects. In other words, specialists strive to assimilate
all the information received in the course of solving business cases, modeling, and
experiments.

In turn, the work in research centers implies constant self-development in the subject field,
ability to communicate with different people, taking over useful competences from them: The
specificity of this activity is constantly connected with the improvement of the specialist himself.
Within the framework of this track, research competencies are important for graduates first of
all. However, it is not in vain that universities urge future students not to forget about applied
aspects, studying the best business practices.

For those who are developing their own business, teamwork skills (coordination,
negotiation) and prioritization are key. To achieve these goals, most essential skills in this area
are the search for new ideas and development of creativity.

Under the influence of digitalization, labor market is rapidly transforming, which requires
employees to constantly improve their skills and acquire new competencies. The purpose of
this study is to determine the role of human capital in professional development focused on
training experts in the field of science, technology and innovation. Thus, graduates should
attach great importance to higher education, although the learning process in undergraduate
and graduate programs is assessed differently. The main advantages of studying at university
are the acquisition of strong theoretical and practical base, expansion of opportunities for
professional and personal development, networking, development of «soft» skills and acquisition
of additional competencies and further development of career potential.

Thus, in terms of practical application, knowledge gained helps to conduct research correctly
using Foresight methods, analyze and predict changes in the market. The program of higher
educational institutions promotes development of teamwork skills, intercultural sensitivity,
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stress resistance, self-organization, critical thinking. Professional development also plays a
huge role in the development of human capital. The most common channel in this category is
online education. In addition, reading literature, participating in conferences, exhibitions and
workshops play a huge role in the formation and development of human capital. In the field of
science, technology and innovation, such behavioral skills as social and emotional intelligence,
as well as digital competencies, are in particular demand.
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THEORETICALISSUES OF BUSINESS PERFORMANCE
ANALYSIS OF ENTITY
TADBIRKORLIK ISHLARI NAZARIYATLARI TASHKILOTNING TAHLILI

TEOPETUYECKUE BOMNPOCHLI AHANINU3 ®UHAHCOBO-XO3AUCTBEHHOM
AOEATENbHOCTU NPEANPUATUA

Abstract. This article deals with theoretical and methodological aspects of analyzing
financial and economic performance of business ventures. In the article theoretical bases,
methodical features and organizational aspects of financial and economic performance
analysis have been described. System of indicators expressing financial and economic
activity of entity has been opened based on literature review. The proposals worked out in
consequence of researches have also been conveyed.

Keywords: assessment, analysis, analytical procedures, financial and economic
performance, system of indicators, method of economic analysis.

AHHOTAUUA. B 0anHou cmamve paccmampusaomces meopemuieckue u Memooouo-
2uyecKue acnekmol aHaiu3a QUHAHCOBO-X03AUCMBEHHOU OeamenlbHoCmu npeonpusmuil. B
cmamve packpvlma meopemuyecKue u Memoouieckue 0CHOBbL AHANU3A PUHAHCOBO-XO3AUC-
meennou oessmenvhocmu. Cucmema UHOUKAMOPOS, BbIPAANCAIOUWUX PUHAHCOBO-XO3AUCTGEH-
HY10 0esimenbHOCMb NPeOnpUuaAmuUs, ObLia NOKA3AHO HA OCHOB8E 0030pa cOOMEEMCMEYIOUUM
numepamype. Taxoice Ovliu npedcmasiensl npeoyiodceHUs, pazpadomanHvle 8 pe3yibmame
no UCCIE008aAHUIO.

KiroueBble cji0Ba: oyenka, aHanus, anaiumudeckue npoyeoypul, (puHaHco80-xo3iic-
MBEHHAs 0eAmelbHOCMb, CUCmemMa nokazamenei, Memoobl IKOHOMUYECKO20 AHAIU3.

INTRODUCTION

Assessment of economic and financial situation of entities is necessary for all those
involved in economic activity. Analysis of financial condition and solvency of commercial
entities’ structures is carried out based on the use of different assessment methods in dynamic
business processes. In the promotion of commercial business activity analysis using financial
ratios are calculated on the basis of the main accounting documents. For more thorough analysis
of business enterprises special research reports based on data production and administrative
records are used.




